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staff, fundraising, cultivating relationships and 
program management in an organization of similar 
complexity is paramount.

The CEO will have an established history of 
supporting a talented operational team and ideally, 
leading a facility of similar scope and complexity. 
Additionally, the candidate will have successfully 
cultivated and stewarded the relationships and 
funding necessary for an organization to set high 
goals and attain them. 

Assets being sought in the new CEO include:

•	 Passion for the mission of the Louisiana 
Children’s Museum and an unwavering belief 
in the dividends of investing in young children 
and their communities

•	 High emotional intelligence, authenticity, 
integrity, charisma and outstanding 
interpersonal, communication and listening 
skills

•	 Ability to thrive in nuanced environments

•	 Demonstrated adaptability and innovation 

•	 Commitment to the stewardship and 
sustainability of natural resources, economic 
resources, family resources and LCM as a 
resource for all 

•	 Ability to balance the responsibility of LCM’s 
mandates and the joy of the work and to create 
an organizational culture and mindset that 
celebrates both  

•	 Strong business acumen 

•	 Experience developing and integrating high-
performing internal systems

•	 Ability to lead, inspire and empower people to 
accomplish important goals

•	 Cultural competence 

“
The CEO will have  

an established history 
of supporting a talented 

operational team and 
ideally, leading a facility 

of similar scope and 
complexity. 
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•	 Genuine capacity to embrace diversity, equity, inclusion and belonging 

•	 Success in gaining the trust of a wide spectrum of community stakeholders

•	 Strong commitment to the professional development of staff

•	 Ability to lead a strong organizational culture that is defined by productive, positive 
relationships with Board and staff members, donors, and community partners

•	 Proven capability in strategy, planning and driving consensus 

•	 Courage to lead, implement change and make key organizational decisions with confidence

•	 Direct experience with key themes and concepts in STEM and early childhood education 

•	 Excitement about embracing the Greater New Orleans community and its distinct personality

•	 Fun! A leader who is warm and can engage with young children

The Relationships

Reports to: •	 Louisiana Children’s Museum Board of Directors

Direct Reports: •	 Chief Operating Officer
•	 Chief Learning Officer
•	 Chief Financial Officer
•	 Chief Advancement Officer
•	 Chief Human Resources and Diversity Officer
•	 PR/Marketing Consultant 

Other key 
relationships 
include:

•	 LCM staff
•	 New Orleans City Park
•	 State and local elected officials
•	 Local, state, regional, national and global leaders in the children’s museum community
•	 Peers and colleagues in the local and regional cultural community
•	 Current and potential donors and supporters of the Museum
•	 Early Childhood and STEM experts and partners
•	 Educators and leaders in the public and private school systems throughout Louisiana
•	 Civic, foundation and philanthropic leadership
•	 On-site partners including Dickie Brennan & Company
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The Location
The Louisiana Children’s Museum is in central New 
Orleans on 8.5 acres in New Orleans City Park. 
Consistent with the intention of being a multi-
dimensional learning resource for young children 
and their families, accessible to all, and a part of 
the natural ecosystem of the region, the facility sits 
adjacent to a lagoon full of indigenous wildlife, is 
close to several family neighborhoods and is easily 
reached by the streetcar, five bus lines or a nearby 
exit to Interstate 10.

The Greater New Orleans area and its five 
parishes are legendary.  Some observers highlight 
the culture, others the challenges, all of which 
contribute to a complex urban setting in which 
issues facing most big cities are magnified by 
the environment.  For a variety of perspectives, 
visit these and other websites: Visit New Orleans, 
NOLA.com, City of New Orleans, Greater New 
Orleans, Inc., Greater New Orleans Foundation, 
and Nonprofits in New Orleans.

The Louisiana Children’s Museum is an equal 
opportunity employer, and a diverse slate of 

compelling candidates is being sought.

To be considered or to suggest a prospect,  
please email LCM@BoardWalkConsulting.com  

or call Lysondra Somerville or  
John Sparrow at 404-262-7392.

 

https://www.neworleans.com/
https://www.nola.com/
https://www.nola.gov/
https://gnoinc.org/
https://gnoinc.org/
https://www.gnof.org/service-and-hospitality-employee-family-program/
https://nonprofitlocator.org/organizations/la/new-orleans#:~:text=Nonprofits%20in%20New%20Orleans%2C%20Louisiana%20%20%20,%20%20%24172%2C362%20%2034%20more%20rows%20
mailto:LCM%40BoardWalkConsulting.com?subject=

